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Ha caunte no maremaruke (+ noruka) yuyebHbie c6opbi
nuuen-nHrepHat7.pc W pycckomy aablky_

MAQY «Jlnuen-nHrepHat Ne7» HoBo-CaBunHOBCKOro panoHa r.KasaHu
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YnbsiHoBCKas obnactb
MpkyTckas obnactb
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58 HoB0-CaBMHOBCKUK
35 CoBeTckui
31 [lpvBOMKCKMIA
10 BaxutoBCKUiA

8 Kuposckuit

8 MockoBcKuiA

6 ABMacTpPOUTENbHbIA
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3 Yysawwus

1 YnbsiHOoBCKast obnactb
1 WpkyTckas obnactb

1 MopaoBus

1 Omckast obnactb

1 CrtaBpononbCcKun Kpaw
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['MmHa3na Ne19

IT-nnuen

Jlnuen-UHHononuce

JInLen-MHKEHEPHbIN LEHT

Xumuyeckun nuuen KHUT
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The top-performing school systems consistently attract
more able people into the teaching profession, leading to
better student outcomes. They do this by making entry
to teacher training highly selective, developing effective

. processes for selecting the right applicants to become

teachers, and paying good (but not great) starting
compensation. Getting these essentials right drives up
the status of the profession, enabling it to attract even
better candidates.

The quality of a school system rests on the quality of its
teachers. The evidence that getting the right people to
become teachers is critical to high performance is both
anecdotal and statistical. A South Korean policymaker is
explicit about the importance of getting good people
into teaching: ""The quality of an education system
cannot exceed the quality of its teachers".*® In the United
States, studies show that "'a teacher’s level of literacy, as
measured by vocabulary and other standardized tests,
affects student achievement more than any other meas-
urable teacher attribute."?° While it is a matter of debate,
some studies have found that teachers working for Teach
For America (a program which targets graduates of top
universities) get significantly better outcomes from their
students than do other teachers. This is the case despite
the fact that their teachers have only a short period of

teacher training, work in the toughest schools, and
generally have no prior experience (teacher
effectiveness increases dramatically during the first five
years of teaching).?

The top-performing systems we studied recruit their
teachers from the top third of each cohort graduate from
their school system: the top 5 percent in South Korea,
the top 10 percent in Finland, and the top 30 percent

in Singapore and Hong Kong. In the United States,
programs in rapidly improving systems, such as the
Boston Teacher Residency, the New York Teaching
Fellows, and the Chicago Teaching Fellows do the same

thing, targeting the graduates of top universities.

Conversely, lower-performing school systems rarely
attract the right people into teaching. The New
Commission on the Skills of the American Workforce
observes that, "We are now recruiting our teachers from
the bottom third of high-school students going to college
. itis simply not possible for students to graduate [with
the skills they will need]... unless their teachers have the
knowledge and skills we want out children to have"*

A Middle Eastern policymaker a region where teachers
have historically been recruited from the lowest third

of high-school graduates is succinct: "faakid ashay la
yua'tee'" ("One cannot give what one does not have’).*

18 Intarview: South Korea, 2007 | 20 NCTQ, Incraasing the Odds: How good pelicles can yleld bettar taschars | 21 Deckar, Mayur, Glazerman,
The Effscts of Taach for Americe: Findings from & Natlonal Evaluation (2004) | 22 NCEE, Tough Cholces or Tough Thnes (2007) | 23 Intorview: GCC, May 2006 | 24 Training and Development Agsncy for Schools (11 August 2005)

aYyecTBO CHCTEeMH o6pal3oBaHML
CTPaHH He MOXeT OHTH BHME
KagecTBa paforapmux B HelH

CULTURE, POLICY AND THE STATUS
OF TEACHING

In all of the systems we studied, both policymakers and
commentators frequently attributed their success in
attracting talented people into teaching (or the lack
thereof) to variables seemingly outside the control of the
policymaker: history, culture, and the status of the
teaching profession. In particular, outsiders often attribute
the success of the Asian school systems we studied to the
dual blessing of a high cultural premium on education
and traditional (Confucian) respect for teachers.
Despite this common belief, our benchmarking
suggests that the same broad policies are effective in
different schodl systems irrespective of the cultural
context in which they are applied. School systems in
Europe and America which have made the same policy
choices as Asian school systems aftract the same qual-
ity of applicants, or better: the Chicago Teaching Fellows
and Boston Teacher Residency, for instance, attract the
same calibre of graduate as Singapore or Hong Kong.
Some school systems have made strategic policy inter-
ventions that have quickly transformed the status of the
teaching profession: England has made teaching the
most popular profession among undergraduates and
graduates in just five years.?* Even in systems where

the teaching profession enjoys a traditionally high status,
policy still had a massive impact on quality. Finland has
lifted the status of its primary school teachers relative to

nexaroroBs»
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~ HET CMOPT3AMIA
3aHATUA NPOXOAAT Ha ynuue

J1A IOCTUHEHHUA
ELLE BOJIbLLMX PE3YJIBTATOB

HEObX0JUMO
CTPOUTEJILCTBO
IIPACTPOA

v HEOOCTATOK MECT B UHTEPHATE

v HET AKTOBOIO 3AJ1A Yyauwmecn 13 otaaneHHbIX pailoHoB r.Kasanm

O6uwewKonbHLIE MEPONPUATUA NPOXOAAT B (oite nuues He MOryT NpoXuBaTh B nuuee

4 HEOOCTATOK

KABMHETOB 1 JIABOPATOPU




JCKU3HOE MPEAJIOHEHUE MUMUER-UHTEPHAT N7

ABJSIAGTCA YHMKaanOﬁ LUKONOW,

. CNOCo6CTBYIOWEH BLIAB/IEHUIO N
HoBbiv «/IMLEM-UHTEPHAT N°7» paccuutaH Ha 350 getei, nongepmue ORHPGHHHX Ae'reu
pasmMeuyeqmneM 200 y4awuxcs 8 UHTepHaTe ecry6nvky Tatapctad v cocen-

" @ HAOCTPOMKA 3-ro 3TAXKA @3 HOBbI KOPMNYC-MPUCTPON
Lehy WHTEPHAT AKTOBbIV 3AN,
P CMIOPT3AN,

YHEBHBIE KJTACChHI
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~ YTENJIEHVE U OBJ/IMLIOBKA tDACA}]A
& CYLUECTBYIOLIEE 3[AHUE




HALI,CTPOVIKA 3-ro 3TAKA

- UHTEPHAT na 300 mect

3 AKTOBbIV 3AJ'I
CNOPT3AN,
YYEBHbIE HJ'IACCbl

VTEMNEHME,

OBH MLIOBKA OACAﬂA
CYLLIECTBYIOLLEE 30AHME

BNIAFOYCTPOVICTBO TEPPUTOPUI
MHOIMO®YHKUWOHANBHBIE

CMOPT.MIOWAOKHW, WORKOUT,
BErOBbIE JOPOXKW, O3EJIEHEHUE

JHLEH-UHTEPHAT.7
JNA OJAPEHHBIX NETEHA

Hossiit nuuei-wHTepHaT NO7 - 3To HoBaR
CTyneHb 8 paseutnm obpasosanua. Cos-
peMeHHuIN An3ainH dacana, yeenmueHune
nnowaan nHTepHara n CTpouTenscTso
NPVCTPOA MOMOYT NMMLEI P33BUBATHLLA:
BMECTUTL BOMbLUE YHEHWKOB HE TONMLKO 13
Pecny6nuku TatapcTaH, Ho M ¢ Apyrux pe-
MVIOHOB HaLLe CTpaHL, MPOBOATL BonbLue
3aHATUIA U MEPONPHUATHIA, B TOM HUCNe
CNopTUBHEX, 3TOI HOBBIA Brain-center,
LEHTP 3H2HWW U pa3BUTWA MONCAOTC Mo-
KoneHur - byaywerc TatapcTada.




HAZICTPOVMKA 3-ro 3TAXKA
U3 NEFKUX METANTUYECKNX KOHCTPYKLIUMA
C OTHE3ALLUTON

HAZICTPOWMKA 3-ro 3TAXKA
YBENIMMEHUE MHTEPHATA

Q BMECTUMOCTBIO 10 300 JETEA*
100 AETEN HA 1-2 3TAXAX
+ 200 AETEA HA HAACTPAMBAEMOM 3 3TAXE

— i

g 118

TEN/IbIM NEPEXOL
MEX Y CYLLECTBYIOLLMM

30AHVEM W NPUCTPOEM PACLUMPEHWE CTONI0BOM

3-# 3TaM ~ UHTepHaT MpocropHan cronosan WKonbHbin byder



MPUCTPON

AKTOBbIN 3AN,
CTPOMTE/BLCTBO HOBOIO KOPTYCA Pt T
eﬁmabm 3AN1,
ANl

CNOPTHBHLIA 3AN AKTOBLIA 3AN

12x24 m C TPHBYHAMU

YyebHbie Knacchbl CriopTuBHbIN 3an 12x24 M CnoptuBHbIN 3an 12x24 M AxtoBuivt 3an Ha 307 mect
12 13



BNIAFOYCTPOMUCTBO
~ TEPPUTOPUU

MHOI0®YHKUUOHANBLHBIE
CMOPT.MTOWAAKH,
WORKOUT,

BEFOBBIE [JOPOXKN,
O3EJIEHEHUE

Mnowaaka ana MuHK-pyT6ona 12x25 M

YHuBepcansHan nnowagka 12x25 m
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Mnowaaka ana MuHKU-dyTbona 12x25 M YHuBepcansHana nnowagka 12x25 m
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Workout nnowagka, nnowanka ana TeHHUca v bagMMHTOHA
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Kazaunckuit ®egepanbHbli
Yuusepcurer

Bbicwas wkona IKOHOMUKM

KazaHckuit rocyapcTBeHHbIR
MeJULMHCKNIA YHUBEPCHTET

Kazanckuit rocyapcTeeHHbIN
JHepreTHYeckni yHusepcuter

MockoBCKmit rocyapCTBeHHbIN
TeXHMYeCKUH yHuBepcuTeT uM.baymana

Poccuickuit rocyaapcTBeHHbIR
YHUBEPCUTET NpaBoCyAMs

MockoBCKMil rocyapCcTBeHHbIH
CTPOHTENLHbIA YHUBEPCHTET

Kasauckuit rocyaapcTBeHHbIMH
YHWBEPCHTET KyNbTyPbl U HCCKYCTBA

Kazanckuit WHHOBALMOHHBIN
yHUBEpCHTET

Cankr-lleTepByprekuit rocyaapcTBeHHbIR
TOPHbI YHMBEPCUTET

Yuusepcuter TopoHTo
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CaBUHOBCKUMA |
E Ka3aHb, " "
23 . MBOY "TumHaszusa No94 1016 | 44 | 80,57 | 66,00 | 66,46 | 25,16 0 18 336 22
MocKoBCKMMA
r. KasaHb, ” >
24 = MAOQOY "MmHa3suma Nel19 1600| 103 | 77,82 | 64,37 69,89 | 24,87 0 60 339 23
MpUBONKCKUMA
| 25|r. HmKHekamck MBOY "Nuuyeir-nurepHar Ne 24" 214 34 77,18 | 64,27 69,37 | 23,89 0 21 393 24|
gg| DasaHb; MAOY "/luueii-HTepHaT No2" 273 | 54 | 76,81 | 61,85 | 70,62 | 2827 | 0 | 68 | 400 | 25




CNEUMAJTU3NPOBAHHBIE OPTAHU3ALUUA
ONA ODAPEHHbIX AETEW PECNYB/IMKU TATAPCTAH

PeATHHI CNeuuan3MpoBaHHbIX OPraHU3auuin UHTEpHaTHOro
TMNA ANA OAAPEHHBIX AeTen

Kputepuu
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4 E’ z [8g|&:| a8 :E 23| 88 |28<5
1 | m-nuuen KMoy 83,00 (75,33 | 79,76 (55,32 000 ( 38 | 9 34 5
2 mﬂﬂﬁm 80,82 (72,43 7511|4254 | 000 | 42 | 12 | 15 2
COLU-uuTepHaT ¢ YWON
3 | Aans ogapemsix geTeR 88,21|76,80 (74,24 (40,05 0,00 | 10 | 1 5 15
Cabunckoro paiona
4 | Nuuen Unxononuc 78,25(70,33 (75,85 (38,64 | 000 | 6 1 1" 8
Nuyen-wnreprar Na7
5 | Hoso-CasuHoBCKOrO paioHa 75,56 | 71,50 | 7345 (29,13 | 278 | 9 1 1 3
r. Kasaumn
Nuuen-unrepnar Ne2
6 | Mockosckoro pafona 76,81 | 61,85 (70,62 (28,27 | 0,00 | 40 | 3 12 8
r. Kazanm
WrHxeHepHbIA nHuen KHUTY-KAK
7 e e 75,71 | 66,29 | 75,38 | 36,36 | 0,00
TYyMaHMTapHAA MMHAINA-
8 | uuvepHar ann onapenmsix aeTei | 77,50 | 65,80 (68,28 (19,23 | 0,00 [ 7 1 27
AKTaHBLILICKOrO paioxa
Dl | i WAt 77,18 | 64,27 | 69,37 | 23,89 | 0,00 | 9 7 5
I Ned
10 K:"""“"‘“mnw“ 79,14 | 61,08 [ 72,04 | 31,51 | 0,00 | 4 1 23
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1 IT-nuuen K(M®Y 83,00| 75,33 | 79,76 | 55,32| 0,00 | 38 o 34 5
Nuuen nm.H.WU.Jlobavesckoro 80,82 | 72,43 | 75,11 | 42,54 | 0,00 | 42 12
2 KM@Y 15 2
COLW-uuTepHaT c YUON
3 | AnA opapeHHbIX AeTen 88,21 76,80 | 74,24 | 40,05 | 0,00 | 10 1 5 15
Cabunckoro panona
4 | Nuuei MuHononwuc 78,25|70,33|75,85| 38,64 | 0,00 6 1 1 8
Nuuen-uxrepHar Ne7
5 | Hoso-CaeuHoBsckoro paioxa 75,56 | 71,50 |7345|29,13| 2,78 | 9 1 1 3
r. Kazaum
Nuuen-nHTeprar Ne2
6 | Mockosckoro paitona 76,81 | 61,85 |70,62|28,27| 0,00 | 40 | 3 12 8
r. Kazaum
7 | WnxenepHuid nuuei KHUTY-KAW | 75 74 | 66,29 | 75,38 | 36,36 | 0,00
ANA ofapeHHbIX AeTen
MymaHuTapHan rmmMHasun-
8 MHTEpHAT ANA ogapeHHbIX aeten | 77,50 | 65,80 | 68,28 | 19,23 | 0,00 7 1 27
AKTaHbILICKOro panoHa
Tl B omumoion sinepgmn 77,18 | 64,27 | 69,37| 23,89 | 0,00 | 9 7 B

r. HnxHexkamcka
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